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Business and Labor Work to Reform Workers
Compensation System

In his annual State of the State
address in February, Governor
Blagojevich  outlined
his thoughts concerning lllinoist
workers compensation system.
He said that lllinois companies
pay 40 percent more for workers
compensation insurance than do
those in Michigan, Wisconsin or
Indiana. And he said that if we are
to bring new jobs to this state, we
need to reduce the cost of doing
business T including reforming our
workers compensation system.
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While not news to those of us who
own and manage businesses in
this state, these comments were
welcome and a long overdue
acknowledgement that the system
is, in fact, in need of restructuring.

Among the speciyc items targeted
for reform by the Governor:
Reducing fraud, lowering costs,
setting fee schedules for medical
providers and requiring insurance
companies to pay medical providers
directly.

He asked business and labor
leaders to work in concert with
his administration in developing
a workers compensation reform
package on which both sides could
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agree. This so-called fiagreed billd
process has been successfully
used over the past several decades
whenever potentially divisive issues
arise that require negotiation and
compromise between business and
labor interests.

Business leaders will of course
be proposing measures to
contain costs, such as a medical
fee schedule that would clearly
establish fees for speciyc services.
A fee schedule for workers
compensation claims is currently
used by 42 other states.

It is likely both sides can agree on
the need to streamline the claims
and payment process. Neither the
employer nor the injured worker
beneyts from a claims process that
drags on too long and increases
the legal costs for both sides. One
program that has been successfully
employed in other states is
collectively  bargained  workers
compensation wherein labor and
management establish a process to
settle workers compensation claims
without litigation.

Such a system is optional and
would require agreement from both
labor and management as part of
their individual contracts. Claims
are settled more quickly than
traditional workers compensation
claims so injured workers gets can

get the treatment they need and get
back to work as quickly as possible.
Employers beneyt from signiycantly
reduced litigation and its associated
costs.

Other reforms that employers will
likely be seeking are increased
penalties for fraudulent claims
and caps on certain beneyts
such as the permanent partial
disability rate. lllinois has a much

(See Workers Comp Page 2)

Construction Facts

{  Construction is a major source of
jobs, providing employment to 7
million employees nationally, or 5
percent of non-farm employment.

{  Construction jobs are good-paying
jobs. The average construction
worker earns $19.34 per hour,

22 percent higher that than the
average for all private industry
workers.

{  Construction comprises 8 percent
of the countryis gross domestic
product.

1 91 percent of construction yrms
have fewer than 20 employees.

I The average number of
employees per construction yrm is
nine.
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